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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
The Wyoming School Psychology Association, of which I have been a board member since 2017, has focused 
efforts on several of NASP’s strategic goals in the past years. The two areas I believe we have seen the most focus 
on is ensuring the NASP Practice Model is incorporated into the roles and responsibilities of school psychologists 
throughout the state, and advancing school psychologists as culturally competent and comprehensive mental and 
behavioral health providers across the state. There have been numerous professional development opportunities in 
these two areas over the past 3 years for Wyoming school psychologists. Additionally, many of our colleagues have 
engaged in advocacy work with the WDE, Wyoming PTSB, and the state legislature to maintain the integrity of our 
profession in the state. I believe advocacy efforts are working. Districts continue to actively pursue the hiring of 
school psychologists, our state licensing board continues to maintain one certification to be able to perform 
psychological duties within our schools, and our WSPA membership has remained steady, or has increased, over the 
past 3 years. While I believe our advocacy work in the areas of the NASP Practice Model and school psychologists 
as recognized mental and behavioral health providers has made a difference, I believe there continues to be work in 
these areas for our state. With the extreme shortage of school psychologists and the remoteness of Wyoming school 
communities, there continue to be opportunities for districts to grasp at straws when trying to fill school-based 
mental health needs, specifically those provided by school psychologists. Maintaining the integrity of our profession 
in Wyoming must remain an unwavering focus. Additionally, the workforce shortage of school psychologists, social 
justice advocacy, and leadership development of school psychologists continue to be pressing challenges for our 
rural state. The role of NASP delegate can, and should, be influential in advancing the strategic goals of the 
association.   


